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DEI-AILS OF MINIMUM ELIGIBILITY AND OTHER INF'ORMATION

Minimum Qualif icationsfor the post of non-teachingposts Adver-t ised
videAdvt .  No-1643/ReclAdmnl20l3 dated l  5  -0  |  -2013

1. For Matron - 01 UR
Pay - Rs. 5200/- + GP-240O/- + DA (Basic+DA+HRA fixed salary per month)

Essential

(a )  Female  cand ida tes  possess ing  graduat ion  f rom
persona l i t y  and good pub l ic  re la t ions  sk i l l s .

( b )  F l u e n t  i n  E n g l i s h  a n d  H i n d i .

Des i rab le :

a recognized Universi ty with pleasing

1.  D ip loma or  cer t i f i ca te  course  in  Hosp i ta l i t y  management /  Pub l ic  Re la t ions .

2. Diploma in Off ice Management and Secretar ial .  instal lat ions etc.

2. Sanitary Inspector * 01 UR

Pay Scale :- 52001- + GP 24001+ DA (Basic+DA+HRA fixed salary per month)-
Age:- Below 30 years

Essent ia l :
l .  Atleast Senior Secondary School Pass Certi f icate or equivalent examination
fronr a recognized Board/Un iversity.
2. Possessirrg the Diploma/Certi f icate course fbr Sanitary lnspector f iom a
government recognized insti tLrte.
3. Atleast 3 years supervisory experience in sanitat ion in a local body after
obtai n i  n g San itary Inspector's q ual i f i  cation.

3.  Tracef  -0 lUR

Pay Scale :- 52001- + GP 1900/- + DA (Basic+DA+HRA fixed salary per month).
Age:- Between l8- 30 years

Essential:-
l .  HSC wi th a rn in imum 55o/o of  marks or  equiva lent .
2. IT I/Certi f-rcate i n Drau ghtsman(C ivi l)/Surveyor.

Desirable-
Working experience as Tracer.
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4. Plumber-02 UR
Pay Scale:- 52001- + GP 19001- * DA (Basic+DA+HRA fixed salary per month)
Age:- Between lg_ 30 years

Essential:-
l .  HSC or eqr"rivalent.
2. A trade certificate (lTI) in plurnber.
3' Candidate who have experience of Plumbing worl< wit l  be preferred,

General Instructions to the Candidates

1' This offer for the temporary job in the Universi ty wi l l  not confer any r ight on invi tee to claim
the regular employment to any post,

2 '  The se lec ted  cand ida te  sha l l  be  requ i red  to  jo in  h is /her  du t ies  on  pure ly  temporary  bas is  in  the
Universi ty within 07 days from the date of of fer let ter.

3 '  The invi tee shal l  devote his/her whole t ime to the service of the Universi ty and shal l  not
engage d i rec t l y  o r  ind i rec t l y  to  any  o ther  employment  o r  any  t rade or  bus iness  or  o ther
remunera t ive  work .
Any absence from duty wi l l  amount to proport ionate deduct ion of remunerat ion.
The invi tee may be discont inued from services at any point of  t ime without assignrng any
reason.  No pr io r  no t ice  in  th is  respec t  w i l l  be  requ i red .
In f r ingement  o f  any  te rms and cond i t ions  spec i f ied  here in  above,  wou ld  ca l led  fo r  an  ac t ion .
In  case o f  any  d ispute  the  dec is ion  o f  the  V ice-Chance l lo r  w i l l  be  f ina l  and b ind ing .
Re laxa t ion  and Reserva t ion  w i l l  be  g iven as  per  Go l /UGC Rules  to  a l l  the  persons  be long ing  to
SC/ SI /  OBC/pH category.

9. Essent ial  qual i f icat ion may be relaxed for deserving candidates.
10'  Universi ty reserves the r ight to f i l l  or not f i l lany post i f  the circumstances so warrant.
11".  No TA/DA shal l  be paid to the candidates for at tending the intervrew.
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